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NEWS &
NOTES
TAKE  A  BREAK  WITH . . . 
So, you think you know 
every nook and cranny of cam-
pus? See if you can figure out 
where photographer Larry Bur-
gess has been. If you correctly 
identify what’s in the above 
photo and where it was taken, 
you’ll be entered in a drawing 
for fabulous prizes.
September’s winner is Alan 
Kimbrough, who correctly 
identified a light fixture outside 
Alumni Hall.
View this and other recent 
photos at http://campus.
udayton.edu/udq/images/
whereslarry/thisweek.html.
Campus Report, distributed the first 
Friday of every month during the first 
two terms of the academic year, is 
published by the University communi-
cations office for University of Dayton 
faculty and staff. E-mail news digests 
are sent every Thursday.  
Campus mail: 2963
E-mail: campusreport@udayton.edu
Phone: 229-3241; fax: 229-3063
Maureen Schlangen, editor 
Larry Burgess, photographer 
Frank Pauer, designer
Campus Report is printed on 
recyclable paper made from 10 
percent post-consumer fiber.
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CONVERSATION
PIECE
MEGHANN HEFT
Senior public relations major Meghann Heft spent 10 weeks in Atlanta over the 
summer on an internship at the center President Jimmy Carter founded to advance 
human rights and alleviate unnecessary human suffering.
At the Carter Center, the Versailles, Ohio, native worked on special events, met 
Carter and his wife, Rosalind, and attended Sunday school at a Baptist church.
“(The Carters) were very down-to-earth and dedicated to service,” she said.
Graduate student Charity Smalls caught up with Heft for a chai tea and a chat 
about the work, the South and the Carters.
How did you hear about the internship? My boyfriend’s family is a 
part of the Carter Center’s Ambassadors Circle, a donors’ organization. 
Every year donors are invited to the Center and catch up on upcoming 
events. After attending donor weekend, he told me about it. I did my 
research and applied. 
What made you want to apply? Being involved in a Marianist com-
munity where concern for the betterment of everyone is a primary focus 
was part of the reason for my interest. Also, people see public relations 
as being only about making money. I see it as sharing a story in an 
accurate way. Everyone has a story to tell. Working with the Carter 
Center enabled me to help people whose stories needed to be told.
What were your responsibilities as a special events intern? I was 
responsible for a variety of things. I was in communication with the 
center’s clients; I helped the center to branch out in its use of social 
media such as Facebook and Twitter. 
Name one favorite memory from your internship. Interns week-
end. The Carters took the interns to Plains, Ga., where they had their 
start. We toured downtown Plains and saw Mr. Carter’s childhood 
home. The next day we attended Sunday school at a Baptist church, and 
Mr. Carter was our teacher. I’m Catholic, so it was a new experience for 
me.
How did your internship change you? It’s changed me for the bet-
ter. Participating in this program forced me to try new things, interact 
with new people and refocus my priorities. I was reminded that it 
wasn’t all about me. I also see the importance of education and com-
municating well with others concerning social issues such as disease 
prevention.
Name a Southern specialty you tried. Boiled peanuts.
What, no peach cobbler? (Laughs) No. Georgia’s not as “peachy” as 
I thought. 
—Charity Smalls ’10
SUSTAINABILITY
Energy cutbacks 
earn DP&L rebate
The University will receive a rebate of $14,000 from Dayton Power & 
Light after demonstrating the ability to reduce power usage by at least 500 
kilowatts for one hour when asked.
The University did even better, cutting back by 788 kilowatts, said Jim 
Blevins, energy manager and director of general maintenance in facilities 
management.
“In doing that, we learned a lot about our systems, what we can and 
can’t do, and how certain buildings were affected,” he said. “Some buildings 
reacted a lot more quickly, and in others, it wasn’t too noticeable. We didn’t 
get too many complaints.”
Even with the addition of air conditioning in the Stuart Residence 
Complex, energy demand in August dropped by more than 5 percent from 
the same period in 2008.
Light reading
In September, University administration gave the green light for the 
installation of $176,000 in new lighting that will produce a comparable 
amount of light in Roesch Library and cut electrical usage for lighting by 
about 60 percent. Dayton Power & Light is giving the University a $55,000 
rebate on the installation, which will reduce the number of light fixtures in 
Roesch Library by half and save a projected $121,000 per year in energy.
That means a payback in less than one year, said energy manager Jim 
Blevins.
ADMINISTRATION
President remains positive 
on enrollment, endowment, budget
Despite last year’s economic collapse, the University of Dayton enrolled 
its “strongest academic class ever” this fall and fell just six students short 
of its first-year and transfer student goal, President Daniel J. Curran told 
administrators at the Sept. 8 President’s Council meeting.
Graduate enrollment climbed by nearly 200 students, 
while the School of Law enrolled 203 new students. Total 
enrollment stands at 10,326 — 110 students short of last 
year, largely due to the May graduation of a large senior 
class.
Administrators are bracing for another competitive 
year in student recruitment and fundraising. The endow-
ment, which is slowly rebounding, is not expected to 
recover last year’s loss of more than 20 percent.
“This is going to be a very challenging year,” Curran said. “There is no 
signal that things will improve dramatically.”
As a way of maintaining the University’s strong momentum, Curran is 
asking all departments to make a 1.5 percent budget cut, which will provide 
a $4 million cushion to fund academic initiatives and financial aid. In addi-
tion, the University has embarked on an energy conservation effort to save 
another $1 million annually.
“We’re in a strong financial position, but this will put us in a very secure 
one,” he said.
Deborah Read, vice president for University advancement, reported that 
$1.9 million has been raised this fiscal year, bringing the campaign total to 
nearly $91.8 million.
Provost Joseph Saliba briefed administrators on the University’s H1N1 flu 
preparation and communication plan. UD has developed a Web site (www.
udayton.edu/flu) with flu updates, tips for prevention and what students 
can do if they become ill. 
The President’s Council also discussed changes in health care benefits 
(see stories on Page 4) and approved a policy from the office of facilities man-
agement for the request and issuing of keys to faculty and staff.
Curran
Prof’s book gets 
national endorsements
A retired teacher education faculty 
member’s two-volume handbook on 
religion and education has received 
accolades from two national library 
journals.
The Praeger Handbook of Religion 
and Education in the United States, 
co-edited by Tom Hunt and released 
in March, addresses the history of reli-
gion and education’s intersections; the 
dynamics of secularism and spiritual-
ity; legendary bishops, philosophers, 
politicians and teachers; and debates 
about current issues.
The July issue of Library Journal 
recommended it for academic and 
public libraries. Choice, the magazine 
of the American Library Association’s 
Association of College and Research 
Libraries, highly recommended it, 
calling it “an indispensable addition to 
academic and public libraries support-
ing faculty and graduate students in 
education and law.” 
Composites scholar 
takes helm of chemical 
and materials engineering
Charles Browning, the Torley 
Endowed Chair in Chemical and Mate-
rials Engineering, has been named 
chair of the department of chemical 
and materials engineering in the 
School of Engineering.
10 a.m. in the Kennedy Union east 
ballroom.
Those who attend can pick up 
their information packets, hear a guest 
speaker, enjoy refreshments and be 
entered in a drawing for prizes.
The goal is $125,000, said 
campaign chair Mary Ann Dodaro. 
Employees can contribute by cash, 
check, one-time or periodic charges 
to a credit card, billing at home, pay-
roll deduction, or salary reduction.
The campaign runs through  
Oct. 30.
A delegation of scholars and a cultural attaché from the Public Authority for Applied Education and Training in Kuwait was on campus 
Sept. 21 discussing ways UD can provide degrees in computer science, information technology and management information systems to 
Kuwaiti students. Riad Alakkad, assistant dean for undergraduate programs in the School of Engineering, helped arrange the coopera-
tive agreement in March. Here, President Daniel J. Curran and Provost Joseph Saliba get acquainted with PAAET faculty member Laila 
R. Abdullah; Dr. Khanimah Almatrook; cultural attaché Hassan Nassrallah of the Embassy of Kuwait in Washington, D.C.; faculty members 
Ahmed Almahmeed and Abdullah A. Alshaher; Alakkad; and Sundar Kumarasamy, vice president for enrollment management.
Browning came to UD four years 
ago after retiring as director of the 
materials and manufacturing director-
ate of the Air Force Research Labora-
tory. He’s an authority in composite 
materials engineering with a distin-
guished record in research, teaching 
and technical leadership.
United Way campaign 
kicks off Oct. 7
The University kicks off its 2009 
United Way campaign Wednesday, 
Oct. 7, with a celebration from 9:30 to 
The University 
ordered 100 hand 
sanitizer dispensers 
in late August for 
installation across 
campus — first in the 
Bombeck Center, the 
residence halls and 
high-density build-
ings — to encour-
age good hygiene 
and prevent the 
transmission of H1N1, 
seasonal flu and other 
viruses throughout 
the flu season. For 
updates, see http://
www.udayton.edu/flu.
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n order for the University to ease a 
challenging budget year and bring 
health-benefits contributions closer 
to those of employers in the region 
and universities nationwide, employ-
ees will soon begin paying more for 
their health benefits.
Employees will pay only a slightly 
larger share of their health premi-
ums, said Joyce Carter, vice president 
for human resources. Prescription co-
pays will remain the same, though 
some co-pays, deductibles and out-of-
pocket maximums will be going up.
“The increases in the premiums 
are not dramatic for most employ-
ees, particularly in the Anthem Core 
plan,” Carter said. “We are doing our 
best to try to remain family-focused.”
Premium contributions
An employee will pay $3 to $10 
more per month for the Core plan 
and $13 to $35 more for the Advantage 
plan, said Carter, noting that even 
after the increases, the employee 
contribution is still well below 
the regional average. For family 
coverage, the maximum monthly 
contribution in the Core program 
will be $69; in the Advantage plan, 
the maximum will be $290.
In a 2009 College and University 
Professional Association for 
Human Resources survey of 500 
institutions, the average employee 
contribution for plans comparable 
to the Core plan was $89; for plans 
like Advantage, the average was 
$367.
“We’ve really worked to ensure 
a high-quality health benefit, 
and we’ve been able to do that in 
a way that is still more affordable 
than it is with most employers,” 
said Kathleen Molnar, director of 
compensation and benefits.
Human resources staff will 
conduct open enrollment meetings 
starting in October to discuss the 
health plans, and any employee 
can make an appointment with a 
human resources staff member to 
help select which plan best fits his 
or her health care needs.
Deductibles, co-pays 
and out-of-pocket 
expenses
The only increases in out-of-
pocket expenses will be in deduct-
ibles, out-of-pocket maximums, 
and co-pays for specialists, emer-
gency room care and urgent care. 
There are no changes to prescrip-
tion co-pays for 2010.
Currently, specialists and 
primary care visits require equal 
co-pays, despite a large difference 
in cost. Co-pays today are $25 (Core) 
and $20 (Advantage) for in-network 
primary care provider office visits. 
In January, the Core plan co-pay 
will increase to $50 for a special-
ist in the network; Advantage 
subscribers will pay $40. Co-pays 
for emergency room and urgent 
Volunteers needed 
for alcohol assessments
UD’s office of community wellness services will conduct an 
alcohol screening day from 10 a.m. to 2:30 p.m. Wednesday, 
Oct. 28, in the Kennedy Union Torch Lounge.
At the event, which uses the same survey instrument of 
the National Alcohol Screening Day initiative, students and 
members of the University community will answer a series of 
questions about their alcohol use, and a staff member will help 
determine whether the person’s usage exhibits risk for addic-
tion or other health problems.
With the event, the University hopes to raise awareness 
about alcohol’s effects on health; help students and employees 
assess their alcohol use; screen for at-risk drinking and other 
alcohol problems; provide treatment referrals when appropri-
ate; and raise visibility of the alcohol and drug abuse preven-
tion services at UD.
Planners are seeking volunteers to help accommodate the 
crowd and conduct the surveys. All staff are encouraged to 
participate; training will be provided.
To volunteer, contact Julie Hauer in community wellness, 
229-1233 or julie.hauer@udayton.edu.
Diabetes health fair Oct. 7
After the 2008 health risk assessments revealed that 13 
percent of faculty and staff who were tested had elevated blood 
sugar, the faculty/staff wellness program staff responded 
by organizing a diabetes health fair from 9 a.m. to noon 
Wednesday, Oct. 7, in the Kennedy Union west ballroom.
Registered dietitian and certified diabetes educator Monica 
Cengia will give presentations at 9:30, 10:30 and 11:30 a.m on 
counting carbohydrates. Representatives from Abbott Diabetes 
Care and Joslin Diabetes Center will provide basic diabetes 
education, and podiatrists will have information on proper foot 
care.
Live demonstrations and free blood glucose monitors will be 
provided to those who qualify, said Theresa Gilbert, wellness 
program graduate assistant. For more information, contact her 
at 229-3662 or via e-mail at gilbertl@notes.udayton.edu.
Flu shots on campus, on base
The University is subsidizing the wellness program’s sea-
sonal flu vaccinations, which will be administered on campus 
and at Wright-Patterson Air Force Base in October for $10 per 
employee and $26 for each dependent. Registration is required. 
See http://www.udayton.edu/~facwell. Payment can be by 
cash or check. The following dates have been scheduled:
n 8 to 11 a.m. Tuesday, Oct. 20, Kennedy Union 211.
n 8 to 11 a.m. Wednesday, Oct. 28, Kennedy Union 211.
n 9 to 10 a.m. Thursday, Oct. 29, at Wright-Patterson Air 
Force Base, Room 109 of Building 653.
Denim day for breast cancer Oct. 12
Employees who contribute at least $5 to the American 
Cancer Society during UD’s Making Strides for Breast Cancer 
fund drive may wear jeans or other casual attire to work on 
Monday, Oct. 12.
To contribute, send a check via campus mail, payable to 
the American Cancer Society, to Kate Henry, ZIP 1649 or Judy 
Caruso, ZIP 0965. Or, stop by a table outside the Barrett din-
ing room in Kennedy Union anytime from 11:30 to 1:30 p.m. 
Monday through Wednesday, Oct. 5-7. Contributions are fully 
tax-deductible.
HEALTH, WELLNESS
Health care premiums on the rise
care visits go up to $150 and $75, 
respectively. 
Advantage subscribers, who 
previously had no deductible when 
using in-network providers, will 
now have a deductible of $100 for 
individuals and $200 for families. 
For Core plan subscribers, in-net-
work deductibles will increase from 
$300 to $500 for individuals and 
Budget difficulties, rising costs, regional averages among reasons
I
Medical flexible spending accounts 
can offset higher costs
from $600 to $1,000 for families.
Costs still rising
The University has seen health
 care costs increase dramatically for 
the past several years, Carter said, 
and Anthem predicts health costs 
will increase more than 13 percent in 
2010.
In order to manage those 
increases, the University is moving 
toward a contribution level of 82 per-
cent of employee health costs, Carter 
said; the goal is to decrease that 
proportion gradually to 80 percent. 
Even then, UD will be well above the 
national average in health contribu-
tions. Among CUPA-HR members, 
the average employer contribution is 
70 to 75 percent.
One way to offset higher health 
premiums is a benefit few people 
have taken advantage of, said 
Beth Schwartz, employee benefits 
manager: medical 
flexible spending 
accounts, called 
medical FSAs.
With medical 
FSAs, an employee 
can have money 
deducted from his 
or her paycheck 
into the account before taxes, then 
receive reimbursement from the 
account for prescriptions, office vis-
its, dental care, surgery, prescribed 
eyeglasses and contact lenses, and a 
host of products used for alleviating 
sickness and treating injuries.
Many people may decide against 
the medical FSAs because of the “use 
it or lose it” rule, Schwartz said. In 
other words, an employee forfeits 
any unused money at the end of 
the plan year, which is the middle 
of March following the end of the 
calendar year.
With appropriate planning 
and estimation, a medical FSA can 
yield significant tax savings, said 
Sarah Webber, a Dayton CPA who 
teaches taxation in the accounting 
department. Rather than paying for 
medical expenses with “after-tax” 
income, employees can use their 
FSA funds, which are exempt from 
employment and income taxes, 
Webber said. This can increase 
the spending power of the FSA by 
varying amounts, depending on an 
employee’s tax bracket.
“It’s like giving yourself a 
discount,” Schwartz said. “Too few 
people are using them, and they’re 
a great benefit.”
A good way to estimate the year’s 
health expenses is to examine the 
previous year: Add up your out-of-
pocket cost for a typical number 
of doctor visits, prescriptions, 
diagnostic tests, qualifying over-
the-counter medications, prescribed 
contact lenses and glasses, vaccina-
tions, dental fees, and other health 
expenses. Divide that number by the 
number of times you’re paid each 
year, and have that much deducted 
from each paycheck, Schwartz said.
If an employee has saved too 
much and a balance remains near 
year’s end, many items qualify for 
purchase with those funds, so they 
don’t have to go to waste, Webber 
said. A list of qualifying expenses 
and over-the-counter products 
appears at http://www.mycafete-
riaplan.com/sample_expenses.htm.
To receive reimbursement for 
a medical expense, an employee 
simply fills out a form, attaches 
the necessary documentation — 
usually a receipt — and sends it by 
fax, mail or e-mail to the account 
administrator.
“It’s great,” said Paula Smith of 
dining services, who uses a medical 
flexible spending account. “It’s 
easy to submit, and within a week, 
you’re reimbursed.”
Employees with questions about 
whether a medical FSA will provide 
a tax benefit should contact their 
tax adviser, Webber said.
‘It’s like giving yourself a 
discount. Too few people 
are using them, and 
they’re a great benefit.’
‘We’ve really worked to 
ensure a high-quality 
health benefit, and 
we’ve been able to do 
that in a way that is still 
more affordable than it 
is with most employers.’
Schwartz
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CATHOLIC, MARIANIST
Series on faith, life 
starts Oct. 12
The Perspectives on Faith and Life program presents its 
first of five sessions of the academic year Monday, Oct. 12, 
with dinner and a talk on religion in public discourse.
The event will feature Jason Pierce, chair of political 
science, who will present “For the Bible Tells Me So: The 
Role of Religious Talk in a Pluralist Community.” Facilitated 
discussions follow the 
presentation.
The series, now in 
its fifth year, aims to 
generate substantive 
discussions among 
faculty, staff and 
students about faith 
perspectives on reli-
gious, academic and 
social topics. 
It runs from 6 
to 8:30 p.m. in the 
Kennedy Union 
Barrett dining room. 
Registration is 
required by Tuesday, 
Oct. 6; respond via 
e-mail to pfls@notes 
.udayton.edu.
Campus minis-
try, residence life 
and the Program for 
Christian Leadership 
sponsor the program, 
which draws about 
80 participants each 
session. 
Some past topics 
have included:
n  Religion and 
Violence in the 
Name of God
n  The Perils and Possibilities of Christian Citizenship
n  Prophets, Profits and the Dignity of Work
n  Sustainability and Christian Life
n  Finding God at Work and What to Do About It
n  Faith, Meaning and Criminal Justice
n  Catholics, Politics and Public Policy
Events build 
friendship across 
world cultures
A series of fall programs orga-
nized by the Center for Interna-
tional Programs aims to assemble 
people from outside the United 
States with those interested in 
learning more about the people, 
languages and cultural traditions 
in those regions. All are welcome 
at the “Friends of” receptions, 
said Tricia Barger, international 
communications coordinator.
•	 Friends of the Middle East: 
4:30 to 6 p.m. Monday,  
Oct. 19, in the Kennedy Union 
Torch Lounge
Above: At a “Friends of” event in the 2008-09 academic year, 
senior Maria del Mar Aponte of Puerto Rico, now a first-year law 
student at UD, visits with Mansoor Alrshedan of Saudi Arabia, 
who completed UD’s Intensive English Program and is now 
working toward a bachelor’s degree.
INTERNATIONAL Common academic 
program taking shape
Working groups addressing disciplines, outcomes
In accepting the appointment to oversee the design of the University’s new com-
mon academic program, sociology professor Patrick Donnelly took on more than a 
great task; he took on a great responsibility.
“This has the potential to affect the next 40,000 students who come here,” he 
said. “A lot of students will be 
impacted by what we do with this 
program, so it’s important that 
we do it right.”
Donnelly and his two col-
leagues on the program’s coor-
dinating and writing task force 
— philosophy associate professor 
Danielle Poe and mechanical and 
aerospace engineering professor 
Margie Pinnell — have assembled 
70 faculty and student develop-
ment staff into nine working 
groups to come up with a program 
that will make up the foundation of every student’s curriculum. It’s inspired by the 
University’s Habits of Inquiry, and its architects have pledged to build a program 
that meets the seven student learning outcomes that the 2006 document outlined.
In essence, Donnelly and the Academic Senate want the program to embody 
what Provost Joe Saliba, in his first address of the academic year, called a “compre-
hensive university.”
The working groups are establishing criteria for their components of the com-
mon academic program and in some cases proposing new courses that satisfy 
the criteria and meet the student learning outcomes from the Habits of Inquiry 
document.
The working groups will submit their criteria to the coordinating and writing 
task force by Dec. 15, with proposals for resources and assessment due on Feb. 1.
To share input, contact Donnelly via e-mail, Patrick.Donnelly@notes.udayton 
.edu, or by telephone, 229-2439. Faculty are welcome at all Academic Senate  
meetings; to see the schedule or to follow the program’s progress, see http:// 
academic.udayton.edu/senate/.
This fall, as Leadership UD starts its 10th 
year, faculty and staff members who have been 
through the program continue to build relation-
ships across divisions and departments, cultivat-
ing a more collaborative culture as they enhance 
their leadership skills. 
Deb Bickford, associate provost for academic 
affairs and learning initiatives, and Celine 
O’Neill, manager of learning and organizational 
development, helped launch the movement 
in 2000 at the suggestion of then-Provost John 
Geiger. Bickford had shared with Geiger an inno-
vative leadership program for faculty 
at another university, and Geiger 
saw it as a good model for promoting 
innovative collaborations at UD — not 
just among faculty, but with staff and 
administration, too.
The program is intentionally inclu-
sive, O’Neill said: Each senior manager 
selects high-potential participants 
from his or her division or academic 
unit. The cohort meets for 10 sessions 
through the academic year, plus a 
retreat and some informal gatherings.
“It fosters unlikely collaborations,” 
Bickford said. “It mixes faculty and 
staff, so they understand each other’s work and 
roles and worlds better.”
Included in the first year is Leadership in 
Action, which gives participants the opportunity 
to sit in on meetings with academic units, trust-
ees, the president’s council and others to observe 
Leadership, service
Besides becoming better 
leaders, the graduates of 
Leadership UD are building 
a legacy: They’ve established 
a Leadership UD scholarship 
fund, which they hope to 
endow in the coming year or 
two, said Deb Bickford, asso-
ciate provost for academic 
affairs and learning initiatives.
Leadership UD
10 years of collaboration, career development
dialogue and decision-making processes — “in 
essence, how things get done at UD,” Bickford 
said.
“After participating in the first year of 
Leadership UD, people see themselves as part 
of the University as well as part of their depart-
ment,” O’Neill said. “It broadens their loyalty. It 
enhances their experience of the University in a 
positive way.”
Karen Bull, part of the 2004 cohort and a 
member of the program’s development team, 
said she’s benefited most from the contacts she 
made with people across 
the University.
“The mix of individu-
als in each cohort makes 
it that much easier,” she 
said. “If the person I know 
isn’t the right person in 
their division to resolve 
the issue at hand, they 
can direct me to the per-
son who is.”
More than 200 
people have been a part 
of Leadership UD, and in 
the past year, many have 
reassembled for continuing development, Bull 
said. A group went together to hear author and 
business consultant Marcus Buckingham when 
he came to Dayton in 2008, and some have volun-
teered to organize and facilitate other activities 
for Leadership UD alumni.
Influential 
intellectual
Philosophy professor earns acclaim 
in native Ethiopia
The largest newspaper in Ethiopia has named 
philosophy professor Messay Kebede the third-
most influential living Ethiopian for his studies 
and writing on the nation’s sociopolitical and 
cultural issues. The No. 1 honoree is the current 
prime minister of Ethiopia, Meles Zenawi; No. 4 is 
a well-known human rights activist.
“It is gratifying to see that the passion I picked 
up during my radical years in France concern-
ing the social obligation of intellectuals — what 
in France was called l’intellectuel engagé, that is, 
public intellectual — has some impact beyond 
the academic world,” said Kebede, who earned 
bachelor’s, master’s and doctoral degrees from the 
University of Grenoble, France.
The list appeared in the weekly Amharic-
language paper Addis Neger, which, loosely trans-
lated, means “Ethiopian Newsweek.”
The title “influential” is not new for Kebede, 
who won the College of Arts and Sciences’ award 
for outstanding scholarship in the spring and 
the University’s Alumni Award in Scholarship in 
2006. At the time of the Alumni Award, colleague 
Bill Richards said Kebede had received national 
and international renown as “one of today’s most 
influential philosophers concerned with the 
global import of modernization and development.”
Several years ago, Kebede was also named 
author of the year by Ethiopian News Headlines, 
an online English-language news site, for his 
commentaries on Ethiopian history, culture and 
politics.
He taught at Addis 
Ababa University for 15 
years before political tur-
moil there landed him 
in jail for five months. 
He left the country in 
1994 and in 1998 took a 
job in UD’s philosophy 
department.
His scholarship 
addresses African phi-
losophy, the philosophy 
of race, the philosophy of 
development and the 
work of Henri 
Bergson.
•	 Friends of Asia: 4:30 to 6 p.m. Wednesday, Oct. 28, in the Torch Lounge
•	 Friends of Africa: 4:30 to 6 p.m. Tuesday, Nov. 3, in the Torch Lounge
For more information, contact the Center for International Programs at 229-3514; send e-mail 
to cip@notes.udayton.edu; or see http://international.udayton.edu.
Up and running, swimming and biking
Now in its third year, the UD Triathlon Club is running, biking and swimming its way 
through the Midwest Collegiate Triathlon Conference. Started by MBA student Matt 
Swartz of Columbus, Ohio, and nutrition and fitness major Colin Riley of Naperville, Ill., 
the club is building its ranks. The team had about 30 students in 2008-09. Experience 
is not necessary. Members train about 12 hours a week in spinning classes and 
workouts with the swim team, but the practices are not mandatory. Running has been 
independent, but the club may be scheduling team runs as it gears up for its late fall 
competitions around the Midwest. Competitions also take place in late spring.
Left: UD triathloner Tyler Britton (center) competes in the Alan’s Elite Triathlon in 
Akron, Ohio, Sept. 12. He finished ninth.
—Meredith Hirt ’13
Program receives 
national honor
In November, UD’s Perspec-
tives on Faith and Life pro-
gram will be honored with an 
exemplary program award from 
the Catholic Campus Ministry 
Association. Archbishop Dennis 
Schnurr or a delegate from the 
archdiocese of Cincinnati will 
accept the award on behalf of 
Crystal Sullivan, UD’s director of 
residence life ministry.
The goal of the program, 
Sullivan said, is for students to 
learn how to have meaningful 
conversations with others on 
ideas and beliefs.
The program has promoted 
community academic and 
spiritual growth; encouraged the 
integration of ethics and beliefs 
into scholarship and society; fos-
tered discussion on “hot-button” 
issues; strengthened UD’s identity 
as a premier Catholic institution; 
and demonstrated a commitment 
to learning and living in com-
munity and developing a deeper 
sense of meaning.
“This has the 
potential to affect the 
next 40,000 students 
who come here. A 
lot of students will be 
impacted by what we 
do with this program, 
so it’s important that 
we do it right.”
—Patrick Donnelly
Working groups
n  First-year humanities courses
n  Arts
n  English 200
n  Mathematics
n  Oral communication
n  Social sciences
n  Natural sciences
n  Capstone courses
n  Crossing boundaries of disciplines, 
departments and schools
Ad
ria
n 
Ea
rh
ar
t ’
10
8 University of Dayton Campus Report Oct. 2, 2009
SATURDAY,
OCT.
FACULTY
STAFF
PICNIC
17
Family Weekend — BUT  WHO’S  COUNTING ?
Monday, Oct. 5
Hispanic Heritage Month: 
Hispanic concepts of beauty
6 p.m., office of multicultural affairs, 
Gosiger Hall.
Friday, Oct. 9
Fall break
University closed.
Monday, Oct. 12
Mary Jo Huth Memorial Urban 
Symposium
7:30 p.m., Science Center auditorium; 
University of Missouri-St. Louis sociology 
professor Jody Miller presents “Getting 
Played: African-American Girls, Urban 
Inequality and Gendered Violence.”
‘Bad Boy Makes Good’
8 p.m., Sears Recital Hall. Documentary 
film about American pianist and composer 
George Antheil, the “Bad Boy of Music” 
whose work packed houses in Paris in the 
1920s and inspired other musicians, includ-
ing Arts Series performer Guy Livingston 
(Oct. 14). Free.
Hispanic Heritage Month: 
Feast of Our Lady of the Pillar
Evening Mass in Spanish, Chapel of Our 
Lady of the Pillar, second floor of Marycrest 
Complex; plans 
are under way; 
call 229-5750.
Tuesday, 
Oct. 13
Women in the 
Workplace 
Series: Kathy 
Daly
4-5 p.m., Science 
Center audito-
rium. Kathy Daly 
’68 is a senior vice 
president and 
chief financial 
officer with Messer Construction.
Thursday, Oct. 15
Alma Latina Award reception
4:30 p.m., Kennedy Union Torch Lounge.
COMING
ATTRACTI
ONS
488 Families registered — 55 percent of them from the first-
year class
Pastries 
served at the 
continental 
breakfast
Pancakes and 
more than 1,000 
eggs served at the 
pancake breakfast
1,260 1,400
Friday, Oct. 16
Diversity Lecture Series: Hill Harper
7:30 p.m., RecPlex. An activist, actor and 
author of two New York Times bestsellers, 
Harper plays in the hit CBS drama series 
CSI: NY as the reclusive coroner, Sheldon 
Hawkes. Free. See http://president.
udayton.edu/ 
Diversity_and_Inclusion/.
Friday-Saturday, 
Oct. 16-17
Her Story, Her Song: Festival 
of African-American Women 
Composers and Arrangers
Concerts at 7 p.m., Sears Recital Hall. Fes-
tival director Donna Cox brings together 
experts to study and perform 
blues, jazz and Gospel music. 
Friday’s performance features 
African-American women compos-
ers and arrangers; Saturday’s show 
features University of Dayton 
faculty. Free. Call 229-3936.
Saturday, Oct. 17
Faculty-staff picnic and Flyer 
football game
Pregame picnic 10:30 a.m.-12:30 
p.m., Lot B outside the east wing 
of UD Arena; game time 1 p.m. 
at Welcome Stadium. Picnic to 
feature Pride of Dayton marching 
band, Flyerettes, Rudy Flyer, jump 
pits, cornhole, face painting, games, a 
magician and prizes. Respond by Monday, 
Oct. 12, with your name, department, 
phone number and the number of imme-
diate family members attending the picnic 
and/or the football game. Contact  
Kate Henry at 229-2554 or via e-mail at 
picnic@udayton.edu. 
Thursday-Friday, 
Oct. 22-23
Business as a Calling Symposium
5 p.m. Thursday, Oct. 22, keynote address 
“Creating Value with Values: Winning with 
New Age Capitalism,” by Rubbermaid 
executive Jay Gould ’81; 11 a.m. Friday, 
Oct. 23, talk show-style interview with 
Gould by management and marketing 
professor Jay Janney. Both events are in 
the Kennedy Union ballroom.
Oct. 23-25 and 
Oct. 29-31
‘The Lark’
8 p.m. (7 p.m. Sunday, Oct. 25), Kennedy 
Union Boll Theatre. This play is based 
upon the story of Joan of Arc, a simple 
girl who became an inspired warrior and 
whose blundering captors unwittingly 
created a martyr who became forever a 
symbol of courage and faith. Tickets $10 
general admission; $6 faculty, staff and 
students; call 229-2545. 
Thursday-Saturday, 
Nov. 5-7
Rhythm in Shoes: Banjo Dance
8 p.m., Kennedy Union Boll Theatre; now 
in its final season, the popular Dayton 
dance troupe performs “Banjo Dance,” a 
celebration of the dance and music tradi-
tions of Appalachia. Tickets $14 general 
admission; $8 faculty, staff, alumni and 
seniors; $5 students. Call 229-2545.
Today through  
Nov. 6: Creative Soul 
of Dayton
The director of UD’s ArtStreet is 
the lead organizer of a new exhibi-
tion that reflects the Dayton area’s 
creative, innovative legacy and the 
diversity of its artists.
As part of this month’s First 
Friday festivities downtown, the 
Creative Soul of Dayton exhibition 
opens today, Friday, Oct. 2, with a 
reception 
from 5 to 
10 p.m. on 
the third 
floor of the 
Armory 
Building, 
201 E. Sixth 
St. in the 
Oregon 
Arts District 
downtown. 
The exhibi-
tion is open from 6 to 9 p.m. Thurs-
days and noon to 4 p.m. Saturdays 
through Nov. 6.
The exhibit includes 230 works of 
sculpture, painting and video, along 
with furniture, installation, fabric art 
and even a truck, said ArtStreet’s 
director Susan Byrnes.
Visitors should enter through the 
building’s rear entrance, accessible 
from a parking lot off Patterson 
Boulevard. Admission is free and 
open to the public. For information 
on artist talks and other events, see 
http://www.creativesouldayton.com. 
The exhibition, funded in part 
by a UD Diversity and Inclusion 
Grant, is a joint effort of faculty and 
staff from the University of Dayton, 
Wright State University, Central State 
University and Sinclair Community 
College, as well as community mem-
bers and students. 
914 Football tickets sold 
Wednesday, Oct. 14
Guy Livingston: One Minute More
8 p.m., Sears Recital Hall; the UD Arts Series presents 
this American-born pianist from Paris, who will 
perform one-minute compositions by 60 contempo-
rary composers. See http://www.guylivingston.com. 
Tickets $14 general admission; $8 faculty, staff, alumni 
and seniors; $5 students. Call 229-2545.
